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SECTION |

1. Arthur Academy School Listings 2008-09

David DouglasArthur Academy
Stephani BrownJeacher/Manager
13717 SE Division Street
Portland, Oregon 97236

School Ofice 503-252-3753

Fax 503-761-4143

Woodburn Arthur Academy
Ryan Hull, Teacher/Manager
575 Gatch

Woodburn, Oregon 97071
School Ofice 503-981-5746
Fax 503-981-5742

Portland Arthur Academy
Michelle Duhon,Teacher/Manager
7507 SEYamhill Street

Portland, Oregon 97215

School Ofice 503-257-3936

ReynoldsArthur Academy
ChrisArnold, Teacher/Manager
123 SW21st St.

Troutdale, Oregon 97060
School Ofice 503-465-8882
Fax 503-465-8883

GreshamArthur Academy
Susan McCoolJeacher/Manager
1890 NE Clevelandive.
Gresham, Oregon

School Ofice 503-667-4900

Fax 503-667-4933

Yankton Arthur Academy
MichaelArthur, Manager
33025 Pittsbug Rd

St. Helens, Oregon 97051

School Ofice 503-366-7030
Fax 503-397-3041

Fax 503-257-3929

2. Central Staff Central Administrative Office

Executive Director: CharlesArthur 13717 SE Division St. Portland, OR 97236
Ad. Office phone: 503-762-6061

RegionalAcademic Oficer Ryan Hull
Claudia McKnight

Business Manger: DennisTiede

Bookkeeper: Jill Domine

3. Governance

A Board of Directors governs tiethur Academy Charter SchoolShe Board conducts its meetings in the
Administration Ofice on 13717 SE Division, Portland, Oregon 97236. Unless otherwise announced,
meetings are held on the thiftiursday of each month. Meetings are posted on the web page and at each
school ofice.
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4. Philosophy and Mission

It is the philosophy oArthur Academyto provide a school that is academically focused and that

accelerates academic achievement of all children while increasing self-estethmar Academycombines

the benefits of traditional educational content with the most advanced teaching methods available. It
prepares students to be informed, responsible citizens who will proceed through their endeavors with
purpose, passion and proficiencyjhese goals will be accomplished by providing activities and programs

that are age appropriate, that children enjoy and that tefeciivedly and diciently. The educational

philosophy of the program assumes that we must impart to all children the content knowledge and academi
skills that will provide them with the necessary intellectual capital to succeed indqiiaabstic and
information-driven world. It also assumes that all children can learn and be successful in the early grades i
taught appropriately

The kind of educational experiences providedré#tur Academycontributes toward increased self-
esteem, confidence and personal growth of each child.school facilitates the learning process within an
environment that encourages high behavioral and academic standards and reinforces positive values.
Activities take place within a comfortable, safe and pleasant setting under the care and direction of
competent and caring teachers where children can feel emotionally secure and where they can develop clo
relationships with other children and caring adulithin this context all children will be taught and
expected to exhibit exemplary school behavior conducive to learning.

The MISSION of Arthur Academy:

To accelerate the educational achiement and academic competency of all its students
To become a netwrk of effective and innovative school options; and _
To provide public schools in the Brtland area with schools that hae a uniquely

specialized appoach to teaching

KK K

As a result of accomplishing this mission, we believe our schools will provide a model of schooling that can
make a contribution to public schools in the region by having a positive and cooperative relationship with
the democratically established sponsoring district School Boards and a constructive influence on
instructional practices within schools.

5. Instructional Model

Arthur Academy charter schools are driven by our instructional mades model is a way of teaching that
also defines our charter school option. It is what draws students and is what attracts teachers to work at the
schools.

This model is based on the belief that a powerful way of teaching exists that is not being utilized in most
schools, and therefore our charter schodisraff as a choice.

This kind of teaching is called Direct Instruction (DI). Direct Instruction is the name of a series of programs
for teaching reading, language arts and math in grades k-6 where all learning is very incremental so that
students can be successful in mastering everything that is taught as they progress through the programs. |
starts with well-designed curriculum materials and follows through with exact plans for how all lessons are
presented and communicated.



DI curriculum materials break down all general objectives into very small activities within each lesson.
These activities are then very carefully sequenced so that they can be easily learned, mastered and gradue
accumulated towards @&r objectives.The activities are presented to children in very exacting, interactive
ways so that children are motivated and so that they all will learn.

This model is academically focused right from the beginning, in kijadem. It is based on the belief that
academic learning can be highly motivating by itself when taught clearly and systemattdadly been
observed that children gain empowerment and self-confidence when they learn academic skills and
knowledge in these programs.

E.D. Hirsch, of Core Knowledge, refers to this approach to teaching as systematic, analytical, and
explicit. He states:

Olf you want to learn fast B be explicite@ down each domain to be learned into
manageable elements that can be masteiThen systematically build on that knowledge
with new knowledge. This is the most efficient mode of learning for everpbodyis the
essential mode if the aim is making up for lost time in knowledge and vocabulary

Core Knowledge programs provide the second part of this model. Core Knowledge complements DI by
teaching more open ended, inquiry material in subjects of higfeographyscience, music, art, and

literature through high-interest themes and projddis kind of content and application learning is

increased at each grade levébgetherthese two programs provide the best of both approaches to teaching,
specifically sequenced instruction and more open-ended discovery instriibigoD] programs provide the

skills that can be applied in the more open-ended activities. In turn, Core Knowledge programs help provid
general knowledge that strengthen basic skills.

OEverybody ReadsO

This is the motto for all of our schools. sl&lso our promise to all of our families and children. It means that
if a child enters any of our schools in first grade or higher and is not able to read or is way behind grade
level, we will place him or her in a program that will enable the child to catch up.

It also means that all kindgarrten children that enter our schools will be able to read by the end of
kindemgarten. So famwithin the last five years that our schools have been in operation, we have kept that
promise.

There are many benefits to giving all children this kind of a boost when they start sthewshost obvious
is the immediate &ct that it has on childrers a result of learning to read earthildren improve in their
confidence to learn. Failure produces self-doubt. Success produces confidence. It simglycoasttO
these children that they catgarn.

There are also many other benefits that are less immediately obVioe.include the ability to
concentrate betteto appreciate stories bettand to acquire information sooner in li#@ung children in
kindemgarten are learning how to be students right from the beginning.

Learning to read early in kindgarrten has been the subject of serious resediodse studies have focused
on the eflect that sheer reading volume has on childrEims sheer volume of reading has benefits that go
beyond the intelligence a child is born with. In other words, it can make a child sm@ttgrously if a

child learns to read sooner in life, the child is more likely to read more and receive these benefits.

The strongest &ct of volume-reading is vocabulary development. Children who read more know more
words. It was also found that children who read more know more in general knowlEdgglearn more
5



from reading than they do froffV exposure. In a ten-year studtywas found that first grade reading levels
strongly predict eleventh-grade reading-volume, more so thait3.head start is hard to make up later

Anne Cunningham and Keith Stanovich, reviewers of these studies, concluded in a 1998 publication,
OThis is a stunning finding because it means that students whotged @dst start in reading are more

likely to read more over the years, and, furthermore, this very act of reading can help children compensate
for modest levels of 1Q by building their vocabulary and general knowledgeO.

6. History

The firstArthur Academy opened in 2002 in the David Douglas school district and has now completed its
seventh yearThe academic results from its first three years establi&ibdr Academy as one of the state's
most successful charter schools.

In 2003, the Institute launchit expansion project, which sought to use the oridindiur Academy as the
model from which to replicate the schoolNand its successNin other school districts around the Portland
area. The Institute opened the second and tAitthur Academies in September 2004 in ¥Weodburn and
Reynolds school districts and the foutttademy in the fall of 2005 in the Portland school distridte fifth
and sixthrAcademies opened in the St. Helens and Gresham-Barlow school districts in September 2007.

Current 200Arthur Academy Enroliments
Total Enrollment: 967 (232 new)

David Reynolds oodburn Portland Gresham St. Helens
Douglas
ears 4 5 5 4 2 2
Grades k-5 k-6 k-5 k-5 k-5 k-7
Enroll 149 179 130 146 155 208
New 42 30 37 41 38 44

The purpose of this expansion project was to provide a new set of strong educational options to the public
not currently being déred. In so doing, we believe tAehur Academy Charter Schools can make a
positive contribution to education in the Portland area.

In addition to classroom teachers, we provide instructional assistants in each of the lower grade classrooms
The reading instruction is delivered in small (6-9 student) groups determined by performance levels and
taught by classroom teachers and assistahtsresult is aeffectivelstudent-teacher ratio under 10:1 for
reading. The instructional assistants also provide additional individual and small-group instruction for
students who need it in math or language.

7. Curriculum Grade Level Summary of Curriculum Programs

Language for Learning
Fun Math
Connecting Math Concep#fs
Reading Mastery |
Core Knowledge

Kindergarten:

First Grade: Language foir hinking
Reasoning an@/riting A
Reading Mastery | (review) and I
Spelling MastenA (starting in February)
Connecting Math ConceptsB (lessons 1-60B)

Core Knowledge- literature, social studies and science materials 6



Second Grade Reasoning anwvriting B-C (lessons 1-50C)
Finish Reading Mastery Il, Reading Mastery Il or Horizons C-D
LiteratureAnthology Il
Spelling Mastery B
Connecting Math Concepts B b C (lessons 1-50C)
Singapore Primary Math 2& B (supplement)
Core Knowledge- literature, social studies and science materials

Third Grade: Reasoning anwriting C-D (lessons 1-30D)
Integrated Language Comprehension Progra&k B-1 (CRP-Comp.)
Finish Reading Mastery lll, Reading Mastery IV
LiteratureAnthology
Languagerts Guide with Lessons 1-140 of RM IlI
Activities Across the Curriculum (correlated with RM lessons)
Spelling Mastery C Morphographic Spelling
Connecting Math Concepts C-D (lesson 1-50D)
Singapore Primary Math® & B (supplement)
Core Knowledge- literature, social studies and science materials
Corrective Reading B Decoding (if necessary)

Fourth Grade: Reasoning anWriting D
High-Performanc&Vriting: A structured approach
Preparation towards meeting St#ating Standards
Integrated Language Comprehension Program B-2 (CRP-Comp.)
Finish Reading Mastery |\Reading Mastery
LiteratureAnthology
LanguageArts Guide with Lessons 1-140
Activities Across the Curriculum (correlated with RM lessons)
Spelling Mastery D Morphographic Spelling
Connecting Math Concepts D-E (lessons 1-30E)
Core Knowledge- literature, social studies and science materials
Corrective Reading-Decoding (if necessary)

Fifth Grade: Reasoning anwriting D/E
High-Performanc&\Vriting: A structured approach (intermediate)
Finish Reading Mastery, Reading Mastery|
LiteratureAnthology
LanguagéArts Guide with lessons 1-140
Activities Across the Curriculum (correlated with RM lessons)
Spelling Mastery BE, Morphographic spelling
Connecting Math Concepts E-F (lessons 1-20F)
Core Knowledge- literature, social studies and science materials
Corrective Reading-Decoding (if necessary)

Core Knowledgematerials provide most of the resources for these subjects. In addition to the general
background books written by E. D. Hirsch, fne following grade level resources are used:

WhatYour Kindegartener Bt6Grader Needs to Kno@rade Series (a book for each grade level)

The Core Knowledge Sequender all grades
The Core Knowledg&eacher Handbooler Grades K-5 (a book for each grade level)

Text Resource Packet$a book for each grade level) 7
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Art Resource Packets(a book for each grade level)
Core Classics Plus series of 1l classic stories for grades 3-5

World History, Rats, Bulls, and Flying Machinégrades 3- 5)
Essential Poetry for Elementary School Studdngten My Childen (a book for each grade level)
Pearson Learning/Core Knowledge History and Geography K-5 Series

Kids Discover Life Science and Earth Science Afather Series K-5 series
Singapore I-Scienci®r grades 3-5 will also be used.

KKK K KKK

8. Test Results
SixArthur Academy Charter Schools@cademicAchievement
2008-09, 817 full yeaStudents, Grades K-5
Portion of Students ScoringWithin Each of Five Achievement Levels in Fall and Spring
Compared to the National Norms

Six Arthur Academies Reading 2008-09, K- Six Arthur Academies, Math 2008-09, K-5 or
' 6
6,
Stanford Achievement Tests Stanford Achievement Tests
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These graphs summarize the reading and math achievement of the 818 new and returning students that
attendedhrthur Academy Charter Schools for the full year of 2008-UBere were nearly 170 more

students that attended the school during this y&laout 280 students were new to our schodlse
StanfordAchievemeniTest was given at the beginning and the end of the yider black bar indicates what
the national norms ar@&hey indicate the percent of students that scored in each level based on national
averagesThe percent ofrthur Academy students that actually scored within the five levels of achievement
are compared from the fall (gray) to spring (white) testing.

During this school year there were sithur Academies: David DouglaSA (operated for 7 years),
ReynoldsAA (operated for 5 yearsjyoodburnAA (operated for 5 years) , PortlaAd (operated for 4

years), and GreshafA and St. Helens (both operating for 2 years). In spite of tfereliices in number of
years students attendedAhur Academy school, the scores achieved during the 2008-09 school year for
all six schools were combined to make up these charts.

2008-09 David Douglas Reynolds Woodburn  Portland Gresham St. Helens
Full Year Enrollment144 150 112 131 116 165
Years 7 5 5 4 2 2

In comparing the five achievement levels or ranges for each school and the combined six-school graphs,
patterns for each school and the combined schools are very siffiamost dominant pattern is that, as a
result of improvements made during the y#ae number of students in the lower ranges decreased from fall
to spring and increased in the higher ranges from fall to spring. In other words, fewer students ended up in
the lower levels by the end of the year and more students ended up in the higher levels as a result of their
improvements during the year



These graphs also indicate how evenly the students are distributed among the five achievement levels in th
fall but are heavily weighted in the high levels in the sprifilgis distribution is somewhat €gfrent in the

schools during the first few years in operatidhthe beginning of the yeathe newer schools have more
students in the lower ranges than the national noilfhs indicates that our schools tend to attract more
students that are achieving below average during the first few years in operation than higher achieving
students. Howeveif the David Douglag\A is any indication, this pattern tends to even out over time, as
students return each year

David DouglasArthur AcademyAcademicAchievement
2008-09, 144 Students, Grades K-5
Portion of Students ScoringWithin Each of Five Achievement Levels in Fall and Spring
Compared to the National Norms
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These graphs summarize the reading and math achievement of the 144 students that attended the David
DouglasArthur Academy Charter School for the full year of 2008-D®ere were 14 more full year students
that attend this school during the yewith the new students in kindgarten, there were nearly 50 new
students this yeaiThe StanfordAchievemenilest was given at the beginning and the end of the ydwr

black bar indicates what the national norms &hey indicate the percent of students that scored in each
level based on national averagéle percent oArthur Academy students that actually scored within the

five levels of achievement are compared from the fall (gray) to spring (white) testing.

Because of high return rates at the David Dougjaschool, due to the fact that the school is in its seventh
year the percent of these students entering in the fall that scored in th8&lomw-average afAiverage

levels were below the national norms, and the percent of students scoring in the higher ranges were more i
the fall.

In the Low and Below-average levels, the percent of students decreased even more from the beginning of t
year (gray) to the end (white) in both reading and matie number of students who were behind was
greatly reduce during the year

On theAverage and higher ranges, the percent of students dramatically increased from the beginning of the
year (gray) to the end (white) in both reading and math, especially in the highestThageumber of
students that were excelled into these higher levels was greatly increased.

ReynoldsArthur AcademyAcademicAchievement
2008-09, 150 Students, Grades K-6
Portion of Students ScoringWithin Each of Five Achievement Levels in Fall and Spring 9



Compared to the National Norms

Reynolds AA Reading Achievement 2008-09 Reynolds AA Math Achievement 2008-
Stanford Achievement Tests 09
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These graphs summarize the reading and math achievement of the 150 students that attended the Reynol
Arthur Academy Charter School for the full year of 2008\88h the new students in kindgarten, there

were about 50 new students this y@dwe StanfordAchievemeniTest was given at the beginning and the

end of the yeaiThe black bar indicates what the national normsTdrey indicate the percent of students

that scored in each level based on national averdgeercent oArthur Academy students that actually

scored within the five levels of achievement are compared from the fall (gray) to spring (white) testing.

In the fall testing (gray), the number of students scoring in the low and below-average range combined was
about 10% more than the national norms. Howewethe spring testing (white), the number is far less than
the national norms in these lower ranges and much more in the higher ranges.

In the low and below-average ranges, the percent of students decreased dramatically from the beginning of
the year (gray) to the end (white) in both reading and math. In the average and higher levels, the percent of
students increased from the beginning of the year (gray) to the end (white) in both reading and math.

The number of students scoring in the lowest level was reduced from 29% to 5% in réhdiost. the

same amount was reduced in this level in matme number of students scoring in the below-average range
was also reduced in reading and makhis means that number of students that were behind in the fall was
greatly reduced during the year

The opposite trend begins to happen in the average and higher rihgesumber scoring in these ranges
increases, especially in the highest rangieus the number of students that excelled in reading and math
greatly increasedTwice as many students ended the year in the thpeftentile that started.

These graphs indicate thedarimprovements that most students made during the @raaverage, those
students that started the year below average made the highestlgammsimber of students scoring in the
lowest ranges dropped dramatically during the year due to improved scores.

Woodburn Arthur AcademyAcademicAchievement
2008-09, 12 Students, Grades K-5
Portion of Students ScoringWithin Each of Five Achievement Levels in Fall and Spring
Compared to the National Norms
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Woodburn AA Reading Achievement 2008- Woodburn AA Math Achievement 2008-09, K-5
09, K-5 Stanford Achievement Tests Stanford Achievement Tests
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These graphs summarize the reading and math achievement dPtseidents that attended #Meodburn
Arthur Academy Charter School for the full year of 2008-0%th the new in-coming kindgarten students,
there about 40 new students this y&ae Stanford\chievemenilest was given at the beginning and the

end of the yearThe black bar indicates what the national normsTre.black bar indicates what the

national norms ar&.hey indicate the percent of students that scored in each level based on national
averagesThe percent ofArthur Academy students that actually scored within the five levels of achievement
are compared from the fall (gray) to spring (white) testing.

In the fall testing (gray), the number of students scoring in the low and below-average range far exceeded
the national norms. Howevdyy the spring testing (white), the number is far less than the national norms in
these lower levels.

In the low and below-average ranges, the percent of students dramatically decreased from the beginning of
the year (gray) to the end (white) in both reading and math. In the average and higher ranges, the percent
students increased from the beginning of the year (gray) to the end (white) in both reading and math.

The percent of students in the lowest level reduced from 43% in reading and 38% in math to only 12% of th
students.This means that the amount of students way behind in these subjects was reduced during the yea
At the same time, the number of students in the higher levels increased. In reading it more than doubled.

These graphs indicate thedarimprovements that most students made during the@€&al four ranges of
student achievementyoodburnAA continued to attract more below-average students in the fall than in any
other range.Yet, by the end of the yedhe ranges that have thegast number of students are the above-
average and high ranges.

Portland Arthur AcademyAcademicAchievement
2007-08, 17 Students, Grades K-4
Portion of Students ScoringWithin Each of Five Achievement Levels in Fall and Spring
Compared to the National Norms
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Portland AA Reading Achievement Portland AA Math Achievement 2008-09, K-5
2008-09, K-5, Stanford Achievement Tests Stanford Achievement Tests
(Fourth year in operation) (Fourth year in operation)
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These graphs summarize the reading and math achievement of the 132 students that attended the Portlanc
Arthur Academy Charter School for the full year of 2008\08th the new incoming kindgarten students,

there were 40 new students in this school this. yElae StanfordAchievemenflest was given at the

beginning and the end of the yedihe black bar indicates what the national normsTdrey indicate the

percent of students that scored in each level based on national avEnegestcent ofrthur Academy

students that actually scored within the five levels of achievement are compared from the fall (gray) to
spring (white) testing.

In the fall testing (gray), the number of students scoring in the low and below-average range, combined, wa
about the same as the national norms in reading. Howmvére spring testing (white), the number is far
less than the national norms in these lower levels.

In the low and below-average ranges, the percent of students dramatically decreased from the beginning of
the year (gray) to the end (white) in both reading and math.

In the fall, 17% actually scored in lowest level in reading, 30% in math, and in the spring, only 3% scored
in this level in both subjectsThis means that the number of students that started the year way behind was
greatly reduced during the year

Whereas, the opposite trend begins to happen in the average and higherThegasnber scoring in these
levels was lower than expected in the fall and higher in the spring, especially in the highesthange.
number of students in the two highest levels almost doubled in each subject.

These graphs indicate thedarimprovements that most students made during the @raaverage, those
students that started the year below average made the highestlgmmsimber of students scoring in the
lowest ranges dropped dramatically during the year due to improved scores.

GreshamArthur AcademyAcademicAchievement
2008-09, 16 Students, Grades K-4
Portion of Students ScoringWithin Each of Five Achievement Levels in Fall and Spring
Compared to the National Norms
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Gresham AA Reading Achievvement 2008-09, K-4 Gresahm AA Math Achievement 2008-09, K-

Stanford Achievement Test 4
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These graphs summarize the reading and math achievement b6tseidents that attended the Gresham
Arthur Academy Charter School for the full year of 2008\8&h the new incoming kindgarten students,
there were 50 new students in this school this.yEae StanfordAchievemenilest was given at the
beginning and the end of the yedihe black bar indicates what the national normsTrey indicate the
percent of students that scored in each level based on national avEnegestcent ofrthur Academy
students that actually scored within the five levels of achievement are compared from the fall (gray) to
spring (white) testing.

In the fall testing (gray), the number of students scoring in the low and below-average range, combined, wa
at least 10% more than the national norms. Howdyethe spring testing (white), the number is far less
than the national norms in these lower levels.

In the low and below-average ranges, the percent of students dramatically decreased from the beginning of
the year (gray) to the end (white) in both reading and math. In the highest range, the percent of students
dramatically increased from the beginning of the year (gray) to the end (white) in both reading and math.

In the fall, 32% actually scored in lowest level, and in the spring, only 4% scored in thisAesnlilar
pattern was also seen in maifherefore, the number of students that started the year way behind was
reduced during the year

The opposite trend happened in the average and higher rarfgesumber scoring in these ranges is lower
than expected in the fall and higher in the spring, especially in the highest Tdregerumber of students in
the top 20 percentile was doubled during the.year

These graphs indicate thedarimprovements that most students made during the @raaverage, those
students that started the year below average made the highestlgmmsimber of students scoring in the
lowest ranges dropped dramatically during the year due to improved scores.

St. HelensArthur AcademyAcademicAchievement
2007-08, 95 Students, Grades K-6
Portion of Students ScoringWithin Each of Five Achievement Levels in Fall and Spring
Compared to the National Norms
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St. Helens AA Reading Achievement 2008-09, K- St. Helens AA Math Achievement 2008-09, K-
6 Stanford Achievement Tests 6
(Second year in operation) ) Stanford Achievement Tests
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These graphs summarize the reading and math achievement of the 165 students that attended the St. Hele
Arthur Academy Charter School for the full year of 2008-T8e school added three new grades during

this year It almost doubled its enrollmentVith the new incoming kindgarten students, there were 75

new students added to the enrollment this.y&ae Stanford\chievemenilest was given at the beginning

and the end of the yeafFhe black bar indicates what the national normsTrey indicate the percent of
students that scored in each level based on national averhggsercent oArthur Academy students that
actually scored within the five levels of achievement are compared from the fall (gray) to spring (white)
testing.

In the fall testing (gray), the number of students scoring in the low and below-average range, combined, wa
more than the national norms. Howeusr the spring testing (white), this number is far less than the
national norms.

In the low and below-average ranges, the percent of students dramatically decreased from the beginning of
the year (gray) to the end (white) in both reading and math. In the highest range, the percent of students
dramatically increased from the beginning of the year (gray) to the end (white) in both reading and math.

In the fall, 29% actually scored in the lowest level, and in the spring, only 2% scored in this range. In the
lowest range in math, the percentage was reduced from 30% to 2%.

The total number of students in both the lowest and below-average levels decreased from 44% to 7% in
reading and from 47% tdl% in math.

The opposite trend happened in the average and higher rarfgeaumber scoring in these ranges is lower
than expected in the fall and higher in the spring, especially in the highest Tdegrumber of students in
the top 2@ percentile was almost tripled in both reading and math.

These graphs indicate thedarimprovements that most students made during the @raaverage, those
students that started the year below average made the highestlgmmsimber of students scoring in the
lowest ranges dropped dramatically during the year due to improved scores.

State Test Results
The combined results for all six schools in relation to an estimated district average and the state average is
shown on the graphs beloWwhese graphs show the percent of all students in each grade of grades 3, 4 and !
who have met or exceeded the state benchmidrky do not show how much growth was made during the
year or the average of the actual scois. know from our pre and post testing, that half of all new
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incoming students start the year at below average levels. Our students are not made up of the top student:
the districts.

Arthur Academy Charter School's 2009 Arthur Academy Charter School's 2009
Reading State Test Results Math State Test Results
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In almost all cases of each grade at each scAdblir Academies did better than district sponsors and state
averages. Half of all the classes in reading and math had 90% or more of its members meeting or exceedit
the benchmark. In five cases, 100% of the class met these critbedourth grade class in the St. Helens
school had 100% of the class meet these criteria in both reading and math, a perfethel&sstland

school had the most cases of classes attaining a 90% or higher score in readingTdrenRatland school

was also given special recognition in a recent Portland Public School report for its diversity and student
achievement.

We are particularly proud of our fourth grade achievement in the writing test and the fifth grade achievemen
in the science testThe fourth grade classes were at least twenty points above the state average and the
sponsoring districts on the writing teSthe fifth grade classes were at least 10 points above the state
average and sponsoring districts in the science Tés$. demonstrates that we do teach more than just
foundational skills in reading and math at our schools. In fact, gueedhat being successful in the

foundational skills enables higher achievement in other subjects in higher grades.

Results of state testing with each school is found in the individual school Handbook.

SECTION Il, SELECTED POLICIES

1. Compliance with Laws and Complaint Pocedure

A. Compliance with Laws Mastery Learning Institute (MLI) and its directordjadrs, employees,
volunteers, and agents, shall comply with all laws that apply to MLI, to the operationAfthoy
Academy Public Charter School, or to Oregon nonprofit corporatibhs.terms OlawO and OlawsO include
federal laws and regulations; State of Oregon statutes (ORS) and rules (OAR); , azwloityand other
governmental ordinances, codes, and regulations. Such laws include, without limitation, those relating to
employment, equal employment opportunities, discrimination, disabilities, and harassment.

B. Appointment of Responsible Person If any law requires that a specific individual be appointed or
designated for certain responsibilities (for exampléARA coordinator), the MLI Board appoints and
designates the executive director as that persbe.executive director may assign or delegate specified
responsibilities to another person who is under the authority of the executive director 15




C. Complaint of Alleged Violation of Law. If any person believes that any law has been violated, that
person (to be referred to as the OcomplainantO) may provide a written complaint to the executive director
The complaint shall describe the alleged violation of law with as much specificity and thoroughness as
possible.To the extent possible, the complaint should include the name of the complainant; the names of
any other witnesses; the names of the people alleged to have violated the law; relevant dates; the specific
actions that constitute the alleged violation of law; the locations and dates of where and when these actions
took place; and any other information the complainant deems relevant.

D. Investigation. The executive director is responsible for causing an investigation of the complaint to
take place.The executive director may conduct the investigation himself or may appoint or retain another
person or persons to conduct the investigation. Such other investigator may be an MLI employee who is
under the authority of the executive direceomember of the MLI Board of Directors, an attorrayan

outside consultant. If the executive director is the person alleged to have violated theraive executive
director shall appoint another person as investigatonoted in the preceding sententke investigation

may include interviews, telephone conversations, and any other actions determined to be appropriate by th
investigator The investigator shall attempt to complete the investigation and submit his report within three
weeks after the executive director receives the complaint.

E. Report. The investigator shall prepare a written report of his findings, conclusions, and any
recommended remedies and actions to be taken, and shall give the report to the executivealihector
members of the Board of Directors, to the complainant, and to the people alleged to have violated the law

F. Decision and RemediesThe executive director is not required to follow the recommendations of
the investigator but shall take actions and implement remedies, &isadgemed appropriate in his

judgment; shall state those actions and remedies in writing; and shall give copies of this written statement
(referred to as the OdecisionO) to the members of the Board of Directors, to the complainant, and to the
people alleged to have violated the law

If the executive director is the person alleged to have violated théhemvthe Board of Directors shall take
actions and implement remedies, if aag deemed appropriate in its judgment; shall state those actions and
remedies in writing; and shall give copies of this written statement (referred to as the OdecisionO) to the
complainant, and to the executive director and any other people alleged to have violated the law

G. No Retaliation. MLI prohibits its directors, dicers, employees, volunteers, and agents from
retaliating against the complainant for filing a complaint or against any person for threatening to report any
action in violation of any law

H. Request forReview by Board of Directors If the complainant is not satisfied with the executive
directoi@ decision, the complainant mayithin two weeks after receiving a copy of the decision, give the
chair of the Board of Directors a written letter asking the Board to review the executive @rdetision.
The Board shall, within four (4) weeks after the Board chair receives suchdetiduct a hearing, at which
the complainant shall be given an opportunity to make a presentti@®oard shall provide a written
decision to the complainant within two weeks after the hearing is completed. If the complainant is not
satisfied with the Board@ecision, the complainant may file any appeal allowed by applicable law

l. Other Legal Remedies Nothing in this policy prohibits any person from exercising any legal
remedies.
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2. Mastery Learning Institute Organization

A. Board Meetings. For the purposes of administering fiehur Academy Public Charter Schools, the
Mastery Learning Institute Board of Directors will voluntarily adhere to Oregauidlic meetings law to the
extent possible and practical.

"Meeting" meanghe conveningof the B oardasthegoverningbodyof masteryLearninginstitute(MLI) to
make a decision or to deliberate toward a decision on any matter. The B oard has the authority to act only
when a quorum is present at a duly called regular or special Board meeting.

B. Regular Meetings. All regular and special meetings of the Board will be open to the public except that
the chairman may call an executive session for consideration of those confidential matters permitted by law
to be discussed in closed session. All meetings will be conducted in compliance with state and federal
statutes. No meeting will be held at any place where discrimination on the basis of disability, race, creed,
color, sex, age, or national origin is practiced.

If requestedo do soatleast48 hoursbeforea meetingheldin public,the B oardshallprovideaninterpreter
for hearing impaired persons. Such other appropriate auxiliary aids and services will be provided upon
request and appropriate advance notice. Communications with all qualified individuals with disabilities shall
be as dkctive as communications with others.

The first regular meeting after July 1, and not later than July 31, of each year will be an organizational

meeting to elect Board faders for the coming year and to establish the year's schedule of Board meetings.

The meeting schedule will be established at the organizational meeting in July but may be changed by the
B oard with proper notice. The purpose of each monthly meeting will be to conduct the regular B oard
business. The B oard chairman will conduct the meeting, or in his/her absence, the vice chairman will
conduct the meeting. If both are absent, the person with the longest period of service onthe B oard will
conduct the meeting.

C. Visitor Attendance and Participation. Citizens and other interested parties are welcome to attend
meetings of the MLI Board. Board meetings are meetings conducted in public but are not necessarily
meetings for public participation. The Board may allow public testimony at its meetings. In order to keep its
deliberations efficient and effective, the Board provides the opportunity to speak at such meetings in
accordance with the following procedures:

a. Each patron who wishes to speak is requested to sign a card and return it to the board secretary. This

card will include the speaker's name, address, and the agenda item or topic s/he wishes to address.

b. Patrons who wish to speak to a particular agenda item will be called upon after
the item is initially discussed by the Board, but before final deliberations by the Board.

c. A group of visitors with a common purpose is requested to designate a spokesperson for the group.

d. Public comment will be limited to three minutes for an individual, 15 minutes for a group or its
spokespersorhe chairman may set time limits at his/her discretion.

D. Official Record An official record shall be kept in the Executive Director’s office of any business
conducted at any regular or special board meeting. This record shall be available to the public for inspection
during regular business hours.
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E. Public Hearings The Board will hold public hearings as required by law and will follow the appropriate
procedures. The Board may establish procedures for other hearings as may be required to ascertain the

opinions of the community on items of interest or to facilitate the orderly resolution of concerns.

F. Board Member Ethics. Mastery Learning Institute (MLI) Board members shall treat with dignity and
courtesy other Board members, the Executive Dirgstaf and members of the public, and shall provide an
opportunity for all parties to be heard with due respect for their opinions.

A B oard member has the right to express personal opinions. When expressing such opinions, the B oard
membershouldclearlyidentify the opinionsashis/herown.No B oardmembershallmakecommitmentson
matters which should properly come before the Board as a whole.

A B oard member will respect the privacy rights of individuals when dealing with confidential information
gained through association with MLI.

Individual B oardmembersandthe B oardasanentity will voluntarily complywith the Codeof Ethicsfor
public officials provided in state law

B oard members shall recognize the Executive Team (i.e. Executive Director, Director of Curriculum &
Instruction, and the Director of Finance) as the body delegated administrative authority to establish
regulations and oversee the implementation of Board policy

G. SpecialMeetings. Special meetings may be called by order of the chairman, or by request of at least four
(4) board members with notice being made at least twenty-four (24) hours before such meeting is to be held
(or by common consent of the board members).

The purpose of special meetings is to give the Board an opportunity to gather information and to discuss
various aspects of an issue.

H. Emergency MeetingsEmegency meetings may be called only in the event of an actuajenugr
Appropriate notice will be given to the public and the préks. minutes of the meeting will describe the
nature of the emgency No business other than that related to the gemery will be discussed at these
meetings.

I. Board Work Sessionor Workshops. The Board may meet for work sessions or workshops to exchange
information and or for training or to develop understanding. Such meetings will be open to the public and
prior public notice shall be given as per a regular Board meeting.

3. Enrollment and AdmiSSionS(the following sections are excerpts from the charter agreement)

A. Voluntary Enrollment. Who is Eligible. Student enroliment in these Charter School shall be voluntary
All students who meet grade level requirements are eligible for enroliment; these requirements will be
consistent with District policies relating to admission of students into any grade (such as District policies
JEBAand JEBA-AR).A student will be deemed admitted to and enrolled in the Charter School when the
student®Oapplication has been unconditionally accepted by the Charter School following completion of a
phase of the enrollment process.

Enroliment of special education students is governed by Section 7 of the charter agreement.

B. Phased Enoliments; Deadlines The Charter School main its discretion, elect to conduct a series of
open enrollments for each school ygaovided the process conforms to figgeement. Each yeahe



Charter School will set deadlines by which such applications must be received for each phase of the
enrollment processThese deadlines may change from year to year at the discretion of the Charter School.

C. Application Process; First Phase of Erollment Process.The deadline for the first phase of enroliment
will not be earlier than March 1 of each yaamless the District consents to an earlier datee Charter

School will accumulate all applications received on or before the deadline for the first phase of enroliment;
applicants are not accepted on a Ofirst come, first servedO basis.

Rathey for the first phase of the enrollment process, if the number of applications received by the deadline
for the first phase is less than or equal to the maximum number of students allowed for each grade, then all
the applications for that grade will be accepted.

If these number of applications received for any grade is greater than the maximum number of students
allowed for that grade, then the Charter School will conduct an equitable,lottarsnanner determined by
the Charter School and consistent with state tavadmit the maximum allowed number of students for that
grade and to create a waiting list for subsequent admission should a space become available later

D. Second and LaterPhases of Enollment. If the Charter School receives fewer applications than the
maximum number of students allowed for any grade, then the Charter School will set a second application
deadline. The admissions process will be the same as with the first phase, but will apply only with respect tc
the Oavailable spaces,O if, &oyeach grade. Howevdhe Charter School may also accept additional
applicants in order to create or expand a waiting list for any grade.

If, after the second enrollment, there still remain Oavailable spacesO in any grade, or the Charter School
desires to create or expand a waiting list for any grade, the Charter School may set additional application
deadlines thereafter up until the school year begdling admissions process will be the same as with the
second phase, again applying only with respect to the Oavailable spacesO for each grade (or to create or
expand a waiting list for any gradelhereafterincluding during the school yeadditional students who

apply will be added to the waiting list in the order the applications are received.

E. PreferencesAfter First Year. As provided in ORS 338.125(1), in the second and following years of
operation, the Charter School shall give admissions preferences to (1) students who were enrolled in the
Charter School in the prior yeand (2) applicants who have siblings who are presently enrolled in the
Charter School and who were enrolled in the Charter School in the prior year

F. Nonresident Students; Limitations. As provided in ORS 338.125(2), if space is available, the Charter
School may admit students who do not reside in the dis&iotach phase of the enrollment process,
preferences will be given to residents of the District, so long as state law requires such preference.
Nonresident applicants may be accepted to fill any Oavailable spacesO (including spaces on waiting lists).

G. Application and Enrollment of Special Education Students For any prospective student with an,|IEP

the Charter School will notify the IE@am leader as soon as possible, and a representative from the Charter
School will attend the IERRam meeting at which the team will determine whether or not the Charter School
is the appropriate placement.

H. Attendance and RecordsThe Charter School shall use the DistsafDdent information system to
maintain records and attendance.

3. General Complaint Piocedure.
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A. Initiating a Complaint; First Effort at Resolution . A student, parent, or any member of the public

who wishes to express a complaint or concern that is not a violation of law (a separate policy governs
complaints about violations of law) should first discuss the matter either (a) with the school employee
involved (teacherteacher assistant, School ManagerExecutive Director) or (b) with that employgeO
supervisor (such as the School Manageimothe case of complaints relating to the School Manager or

central services stiathe Executive Director). Mastery Learning Institute (MLI) intends to solve problems
and address all complaints as close as possible to their origination, among the people directly involved. Fo
any complaint or concern addressed to or discussed with an employee, within one week the employee shal
tell the employeas@upervisor about the complaint or concern and about what conversations and other
actions have been taken to respond to and resolfé&é.supervisor has authority to determine what

additional actions shall be taken.

B. Involvement of theAffected Employee®Supervisor If the complainant and fected employee are

unable to resolve a problem or concern by themselves as provided in paragraph 1, the complainant should
work with the employes@upervisor to resolve the complaint or concéiten a complaint or concern

about an employee is first brought to that emplaysafervisor (such as the School Manager or the
Executive Director) rather than brought directly to tifecéd employee, the supervisor has the authority
either (a) to require the complainant to first talk to the subject employee ifoent@fesolve the issue or

(b) to become directly involved in further communications with both the complainant and the subject

employee in order to resolve the issue.
|

C. Involvement of the Executive Diector. In cases where thefafted employes@upervisor is under the

Executive Directo® supervision and thgroblem or concern is no¢solved as provided in paragraph 2, the
complainant should work with the Executive Director to resolve the complaint or concern.

D. The Mastery Learning Institute, Inc. Board of Directors If the complainant is dissatisfied with the
Executive Directo® findings and conclusion, the complainant may appeal the decision to the Board, which
may hold a hearing to review the findings and conclusion of the Executive Ditedi@ar the complainant,

and to take such other evidence as it deems appropriate. Generally all parties involved, including the scho
administration, will be asked to attend such meeting for the purposes of presenting additional facts, making
further explanations, and clarifying the issuébe Board may elect to hold the hearing in executive session

if the subject matter qualifies and an open meeting is not requested as permitted in certain circumstances
under Oregon Revised Statutes. If the complaint or concern relates directly to the Executive Director and
the complainant and Executive Director fail to resolve the mateicomplainant may request action by the
Board, which may take whatever actions it deems appropriate to resolve the matter

4. SchoolAdvisory Committees

A. Creation of SchooAdvisory Committees; Purposes

1. Creation ofAdvisory Committees
The Executive Director shall causeAuvisory Committee to be created for edgthur Academy Charter
School in compliance with this policyrhe Executive Director may delegate tasks under this policy to
individual school managers or to other persons, but such delegation does not relieve the Executive Directol
of responsibility to ensure that the task is accomplished.

2. Purposes The purposes of the Scha@dvisory Committees are as follows:

(@) Review operations and programs of the school that the Committee deems appropriate

based on mission, charter agreement and student results.
20



(b) Make recommendations to and advise the school martexgsutive Director or
Board of Directors on any questions or issues that have been considered.

(c) Provide assistance in making improvements to the schopé@ations and provide
general support to the school in communications with the broader comppanegnts
and Board of Directors.

(d) Make recommendations to the school manaerExecutive Directoor the Board
about improvements that could be made to the school, including facilities, equipment,
and adoption of or changes to policies, operations, or procedures;

(e) Report to the school managtre Executive Directoor the Board problems,
challenges, or opportunities that are brought to the attention Atithgory
Committee.

B. Definitions. In this policy the following terms have these meanings:

MLI means Mastery Learning Institute.

Board and Board of Directors mean the Board of Directors of Mastery Learning Institute.
Director means any director of the Board of Directors.

Executive Director means the Executive Director of MLI.

School means the particularthur Academy Charter School with which Advisory
Committee is associated.

School Manager means the school manager of the parthatiteur Academy Charter School
with which anAdvisory Committee is associated.

ahownRE
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C. Members; Number; Election orAppointment; Removal; Resignation.

1. Number The Executive Director shall determine the number of members for each School
Advisory Committee.That number may vary for any one Schadvisory Committee between a minimum
of three and a maximum of five.

2. Members TheAdvisory Committee may include representatives from each of the following
groups: (a) the school stafb) the schookKJparent agganization; and (c) the community in which the school
is located. The Executive Director shall determine the number of representatives from each such group,
which number may change from time to time.

3. Election orAppointment; RemovalMembers shall be appointed or elected and removed as
follows: (a) the school manager shall appoint and may remove the schi@lrgfpfesentatives; (b) the
school®parent gganization shall elect and may remove its representatives Aaltieory Committee in a
manner determined by the parergammization; and (c) the Executive Diregtior consultation with the
school manageshall appoint and may remove representatives from the commaAtitgembers of the
Advisory Committee must be approved by the Board of Directors.

4. Resignation.Any member may resign at any time by delivering written notice of resignation
to the chairman of th&dvisory Committee, the school managerthe Executive Directpand whoever
receives the notice shall immediately inform the other two persons and other members. Such resignation
shall be efective upon receipt unless it is specified in the notice tofeetafe at a later time, and
acceptance of the resignation is not necessary for it tddmie¢. Resignation of a member shall also
automatically constitute resignation from any committees on which the member is serving.
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D. Term. Generallymembers are expected to serve for a term of about one year coinciding with the fiscal
year of MLI (July 1 through June 30). More specificalhe start of a memb@rterm will be the date

specified in the election or appointment, or if no such date is specified then the date the election or
appointment takes plac&he end of a memb@rterm will be the date the memi@&esuccessor takesfiok;

thus, a member will continue to serve past June 30, if the successor has not yet been elected or appointed,
until the successor is elected or appoint&dnember may be appointed without limitation on the number of
terms that may be served.

E. Meetings; Quorum

1. Annual Oganizational, Regular and Special Meetingsits first meeting after July 1 of
each yeartheAdvisory Committee shall take any action necessarygaroze theAdvisory Committee for
that fiscal year; written notice of such annugasizational meeting shall be given to all representatives at
least 14 days before the meetirnicheAdvisory Committee shall have at least three regular meetings.a year
TheAdvisory Committee shall determine when and where to hold regular meetings; written or oral notice to
all members shall be given at least three days before any regular meeting. Special meetidgh/isiottye
Committee may be called by its chdiy a majority of the members, or by the Executive Director; special
meetings of the board can take place at any time provided all members are notified and a quorum of
members can be achieved.

2. Notice of MeetingsPublic notice of the meetings shall be posted in the school and in any
parent news lettetAny notice of a meeting shall in each case specify the date, time, and place of the
meeting. The notice is not required to state the business to be transacted or the purpose of the/amgeting.
required notices shall also be given to the school manager and the Executive . DNetites sent via U.S.
Mail, fax or e-mail shall be directed to the membadxess, fax address, or e-mail address shown on the
Advisory Committee records or to the mentBearctual addresses, to be ascertained by the person giving
notice. Oral notice may be delivered in person or by telephone.

3. Meeting by &lecommunicationMeetings of th&dvisory Committee may be held by means
of conference telephone or similar communications equipment if all persons participating in the meeting car
hear each other at the same time. Such participation shall constitute presence in person at the meeting.

4. Quorum andAction.At least one-half of the members irfiog at the time of a meeting of the
Advisory Committee shall constitute a quorum for the transaction of business at any meetifgloisihey
Committee. The act of a majority of the members present at a meeting at which a quorum is present at the
time of the vote thereon shall be the act ofAleisory Committee, unless a fiifent number is required by
law, theAdvisory Committeeules, or this policy

5. Rules for its MeetingsThe Advisory Committee shall adopt such rules and regulations for
the conduct of its meetings and such other rules and regulations for the managemeritio$ issaf may
deem proper

G. Officers.

1. Designation. The oficers of theAdvisory Committee shall include president and secretary
TheAdvisory Committee may decide to designate and elect otfieersf in which case the same individual
may hold two or more &ites, except that the same individual shall not be both president and secretary
Officers have the authority to perform the duties assigned to them Bgvisory Committee from time to
time.
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2. Election and &rm of Office The oficers of theAdvisory Committee may be elected by a
majority vote of the members at anyicl meeting of the site council. EacHfioér shall hold dice until a
successor is duly elected or until théa&r@ resignation, death, or removal.

3. Resignation.An officer may resign at any time by delivering written notice of resignation to
the president, secretaigchool manageor Executive Directorand whoever receives the notice shall
immediately inform the other three persons and other members.

Such resignation shall befeftive upon receipt unless it is specified in the notice tofeetafe at a later
time, and acceptance of the resignation is not necessary for it tiettevef Resignation of anfafer does
not constitute that pers@i@signation as a member unless the notice so states.

4. Removal TheAdvisory Committee may remove anyfioér, with or without cause, by the
affirmative vote of a majority of the members then ificef, at any meeting of th&dvisory Committee.
Election or appointment of anfwfer shall not of itself create contract rights. Removal of &oesfshall
also automatically constitute removal from any committees on whichfibera$ serving.

5. Vacancies A vacancy in any dice because of death, resignation, removal, or otherwise may
be filled by theAdvisory Committee for the unexpired portion of the term.

H. Powers and Duties of Officers.

1. General Powers and Duties; Standasf Conduct. The oficers of theAdvisory Committee
shall have such powers and shall perform such duties as may from time to time be specified by this policy
by the Board, or by th&dvisory Committee.An officer shall dischage the diicer@ duties in good faith,
with the care an ordinarily prudent person in a like position would exercise under similar circumstances, ant
in a manner the Gter reasonably believes to be in the best interests éfdisory Committee andrthur
Academy An officer is not liable to th@&dvisory Committee, or other persons for any action taken or not
taken as an @ter if the oficer acted in compliance with this section.

2. Specific Powers and Dutie3he president shall be the chiefioér of theAdvisory
Committee and shall act as the chair ofAdeisory Committee.The secretary shall perform, or cause to be
performed, the following duties: (a) record the minutes dkdisory Committee meetings and actions; and
(b) provide notice of alAdvisory Committee meetings.

I. General andAdministrative Pr ovisions

1. Indemnification; Limitation of LiabilityMLI will indemnify officers and other members of
theAdvisory Committee to the fullest extent allowed by Oregon l&ke civil liability of Advisory
Committee members shall be limited to the fullest extent permitted under the Oregon Nonprofit Corporation
Act.

2. Contracts. TheAdvisory Committee may not authorize any of itBagfrs or agents to enter
into any contract, or to execute and deliver any instrument in the name of and on behatotatey
Committee, without the written consent of the Executive Dire@&ay such action or authority to which the
Executive Director consents may be general or limited to specific instances.

3. Finances TheAdvisory Committee may not raise funds, expend moaeate bank
accounts, or incur debts without the written consent of the Executive Director or the MLI business.manager
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4. Books and Recds TheAdvisory Committee shall keep correct and complete books and
records of account and shall also keep minutes of the meetingsAaivisery Committee and all standing
committees.At any reasonable time, all books and records oAthesory Committee may be inspected by
any memberthe Executive Directpthe school managehe Board, or any directaaind by any designee of
any of the foregoing.

5. Committee Facilitator:the School Manager shall attend and facilitatda@isory
Committee meetings and shall report to the Executive Director and Board about meetings.

6. AmendmentThis Policy may be amended or repealed by the Board at any time at a proper
Board meeting.

5. FieldTrips.

Field trips are subject to the prior approval of the Executive DireGtoe Executive Director has authority

in his discretion, to determine all factors involved with field trips, including without limitation: satisfactory
educational purposes for field trips, scheduling, notices, parental consent requirements, costs, student fees
any, locations, transportation, adult supervision, safefgs, standards of conduct, discipline,

communication, and enggncy procedures.

6. SchoolVisitors

The School Managgein consultation with the Executive Directes responsible for establishing rules and
procedures governing visitors to the school and taking appropriate action with respect to visitors. Such rule
and procedures may govern protection of students$, ataf property; reporting of visitors to the school

office; removal of trespassers; and loitering.

7. Student Conduct and Discipline

A major goal of the school program will be to teach students how to behave appropriately inAithool.
students will be expected to conduct themselves at all times to show utmost respect for others. Students w
be taught how to use character virtues to guide their lives in and out of school.

TheArthur Academy faculty and stére committed to maintaining a school environment that is safe,
orderly, and caring.They exhibit the common values that the students learn as part of a comprehensive
character education curriculum.

The common values taught and held are: Hon€signdship, Fairness, Kindness, Responsibility
Citizenship, Courage, Self-Discipline, Respect, Perseverance, andtsigamicAchievement.

TheArthur Academy Charter Scho@ dedicated to preparing its students to become successful and
productive citizens. In doing so, we will treat students with digrétspect, understanding and discipline.
The staf at theArthur Academy is chayed with maintaining a warm, but orderly learning environment that
emphasizes positive behavioral learning techniqiiégy will attempt to maintain a focused, friendly
classroom environment during classroom instruction and work tipgsopriate and constructive

behaviors will be emphasizethe stafis also given full responsibility to issue appropriate corrections and
conseguences to any student whose behavior is inappropriate.

A. Basic Rules of Conduct In order to protect the safety of all students and to create the best possible
learning environment, students will be required to follow the following guidelines:

1. Students are expected to be attentive, to listen in classrooms, and to follow all rules and directions
stated by the teache8tudents should be seated when class begins and ready to listen to the teacher
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Any student who has di€ulty meeting expectations on a continual basis will be given individual
assistance that includes the studep#bents.

2. For students in grades 1-5, this assistance may take the form of a signed agreement to:

Accept responsibility for their actions and learn from mistakes.

Continue to work on problems in behavior or academic performance.

Be kind to themselves and polite to others.

Conduct themselves as good citizens.

Tell and seek the truth always.

Demonstrate true friendship, fairness, self-discipline and courage.

Show respect for and act politely towards their teachers and their peers at all times.

3. Runnlng is prohibited in the school building at all times. No radios, headphones, cellular phones,
beepers, pagers, or similar electronic devices are allowed on school prid@eryyof the above
devices are found in the school building, they will be taken and returned to the student at the end of
the day

4. Students must be in a supervised area at all times.

5. Students may not be in any area of the building that is not pauttbér Academy

Q@—moooop

Specific behavioral expectations taught at the school will be posted clearly in classrooms and frequently
reviewed by stdf

The Board of Directors will demand safe and secure schools for teaching and learning and will incorporate
suspension and expulsion statutes for behavior that threatens student safety and learning. Statutes will
include the due process rights to which a student attending a public school in Oregon is Arsiileldnt

will be expelled for violation of the statute concerning a weapon on school property and will be excluded
from attending thérthur Academy Charter SchooRdditional reasons for expulsion may include drug-
related violations, arson, assault and batteng other serious crimes.

The Board seeks to assure a school climate which is appropriate for learning and which assures the safety
and welfare of personnel and studeiiitse SiteAdministrator will develop rules, procedures and standards
whereby those students who disrupt the educational setting or who endanger the safety of others will recei\
corrective counseling and be subject to disciplinary sanctions.

A student whose conduct is seriously detrimental to the sshues€interests may be suspended or expelled

in accordance with administrative procedures and rules established by thdrSinéstrator Such rules and
procedures will ensure careful consideration of the rights and needs of the individual concerned, as well as
the best interests of other students and the school program as a whole.

B. Corporal Punishment

1. The use of corporal punishment in any form is strictly prohibited bpttneir Academy No
student will be subject to the infliction of corporal punishment. Corporal punishment is defined as the
willful infliction of, or willfully causing the infliction of, physical pain.

2. No teacheradministratgrother school personnel, or school volunteer will subject a student to
corporal punishment or condone the use of corporal punishment by any person under his/her supervision o
control. Permission to administer corporal punishment will not be sought or accepted from any parent or
school oficial.

3. A staf member is authorized to employ physical force when, in his/her professional
judgment, the physical force is necessary to prevent a student from harming self, others, or doing harm to
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district property Physical force shall not be used to discipline or punish a stidenSiteAdministrator
shall inform all staffmembers and volunteers of this policy

C. Detention of Students

1. The SiteAdministrator or teacher may detain a student for disciplinary reasons after school
hours, provided the parent has been notified of the detention and, in the case of bus students, arrangement
have been made for the studsrit@nsportation home. In cases where transportation is required, 24-hour
notice will be given to the parent so that transportation may be arranged. Parents may be asked to arrange
for the transportation of the detained student; howdfviére parent cannot or will not provide it, an
alternative disciplinary procedure must be substituted.

2. Students who are detained after school must not be left alone during their deférgion.
supervision must be provided or arranged for by the teacher or administrator who detains them.

D. Suspension.

3. _ SuspensionShould the severity or reoccurrence of a misbehawighe school
administrato@ or the administrat@ designes@stimation, warrant suspension, the student will be removed
from the classroom and arrangements with the parents will be made to have the child sent home
immediately or shall become the full responsibility of the school administrator or designee until such time
as arrangements can be made.

4. Parents will receive a written statement about the reason for and duration of the suspension,
and a meeting with the parents will be scheduled within three daybat meeting, the incident will be
discussed, and a solution to prevent its reoccurrence devised. Suspension periods will not exceed ten (10)
days based on one inciderithe student can receive assignments during that period, but cannot be present
on the school grounds except for the parent meefiilge spent out of school prior to the parent meeting
will count against the number of days of the suspension period.

5. Parents may appeal suspension decisions to the Mastery Learning Institute Board of
Directors.
E. Expulsion.

1. Expulsion:The severe nature of arf@fise may in extremely rare circumstances require the

school administrator or designee to recommend expuldibis. will be done in a report to the Board of
Directors. Parents can appeal an expulsion to the Mastery Learning Institute Board of Directors. Expulsior
will not extend beyond one calendar year

2. Notification of StudengDistrict of Residencéhe school administrator will notify the local

school district in the event of a pupil expulsidheAcademyand the District shall extend full faith and
credit to the suspension and expulsion of a student, unless both parties agree in writing to a variance from
this requirement.

3. No student may be expelled without a hearing unless the stigantdts waive the right to a
hearing, either in writing or by failure to appear at a scheduled hearing. By waiving the right to a hearing,
the student and parent agree to abide by the findings of the site adminiStratsite administrator or his/
her designee may modify the expulsion of a student on a case-by-case basis.

4. When an expulsion hearing is not waived, the following procedure shall be used to assure tha
a student and parent or person in a parental relationship with the student have notice of an expulsi%hearir



notice of the chajes supporting the proposed expulsion, and the opportunity to present evidence at that
hearing.

5. Notice will be given to the student and the parent by personal service or by certified mail at
least five days prior to the scheduled hearing. Notice will include: (1) the specifiearachages; (2) the
conduct constituting the alleged violation, including the nature of the evidence of the violation; (3) a
recommendation for expulsion; (4) the studentght to a hearing; (5) when and where the hearing will take
place; and (6) the right to representation.

6. The executive director or designee will act as hearinfgseofand will conduct the hearing.
The hearings diter will not be associated with the initial actions of the building administrators. Expulsion
hearings will be conducted in private.

7. In case the parent or student ha$iaifty understanding the English language or has a
disability that requires accommodation in order to participate in the expulsion hearing, the district will
provide a translator or other reasonable accommodation. If such accommodations are nespsssiy
must be made in advance of the hearing.

8. The student will be permitted to have a representative present at the hearing to advise and to
present ajumentsThe representative may be an attorney or pafémAcademy®attorney may be
present.

9. The student will be &rded the right to present his/her version of thegdmand to
introduce evidence by testimqgrwritings, or other exhibitsThe student will be permitted to be present and
to hear the evidence presentedlineAcademy

10. The hearings diter will determine the facts of each case on the evidence presented at the
hearing. Evidence may include relevant past history and student education rébertiearing shall be
recorded either by audio tape or by manual recording of the proceedings at the discretion of the hearings
officer.

11. Findings of fact as to whether the student has committed the alleged conduct will be
submitted to the Board, along with théicér@ decision on disciplinary action, if gngcluding the duration B
of any expulsionThis decision will be available in identical form to the Board, the student and the tudentO
parents at the same time.

12.  The hearings diter® decision is final. Howevegthis decision may be appealed to the Board.
In order to appeal a decision of the hearindis@f a parent or student must file a written request to appeal
the decision to the School Board within 5 days from the time the hearffgg@fdecision is received by
the student or parerthe written request to appeal shall be sent to the Mastery Learning Insfitge of
Failure to appeal the hearingsicér@ decision within 5 days to the Mastery Learning Institufieef
renders the decision final and not reviewable by the School Board.

13.  Atits next regular meeting, the Board will review the hearinfisesfs decision and will
affirm, modify or reverse the decision. Parents of students who wish to appeal the hefideds décision
will have the opportunity to be heard at the time the Board reviews the decision.

14.  Board review of the hearingsfizer@ decision will be conducted in executive session unless
the student or the studemfiarent requests a public hearihige appeal before the school Board shall be on
the record and no additional evidence may be submittezlevidence submitted at the hearing shall
comprise the record for revietogether with the hearingfafer@ findings of fact and conclusions of law
and orderThe student or parent and thehur Academy representative shall each be given no more than 30
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minutes for oral yuments before the Board. If an executive session is held by the Board or a private
hearing by the hearingsfiier, the following will not be made public:

The name of the minor student;

The issues involved;

The discussion;

The vote of Board members, which may be taken in executive session.
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15.  Prior to expulsion, the resident district must propose alternative programs of instruction or
instruction combined with counseling to a student expelled for reasons other than a weapons policy
violation. TheArthur Academy must document to the parent of the student that proposals of alternative
programs have been made.

F. Discipline of Disabled Students.

When students who are being served by an individualized education program (IEP) engage in conduct whic
would warrant suspension of more than ten days or expulsion for a non-disabled student, discipline shall be
governed by local district or resident district policies for special education students.

Clarification on Weapon policy

Weapons and replicas of weapons are forbidden on school prdpteidgnts shall not bring, possess,
conceal or use a weapon on oAghur Academy propertyactivities under the jurisdiction of adythur
Academy school activities administered by a voluntaganization approved by @rthur Academy

For purposes of this policgnd as defined by state and federal laaapons include the items listed below:

1. ODangerous weapon@®n weapon, device, instrument, material or substance, which under the
circumstances in which it is used, attempted to be used or threatened to be used is readily capable of caus
death or serious physical injury

2. ODeadly weapon@iy instrument, article or substance specifically designed for and presently capable of
causing death or serious physical injury;

3. OFirearmOADy weapon (including a starter gun) which will or is designed to or may readily be

converted to expel a projectile by the action of an explosive, frame or receiver of any such weapon, any
firearm silencer or any other destructive device including any explosive, incendiary or poisonous gas.

4. ODestructive deviceO - any device with an explosive, incendiary or poison gas component or any
combination of parts either designed or intended for use in converting any device into any destructive devic
or from which a destructive device may be readily assemAlddstructive device does not include any

device which is designed primarily or redesigned primarily for use as a signaling, pyrotechnic, line-
throwing, safety or similar device.

Weapons may include, but are not be limited to, firearms, knives, pocket knives, metal knuckles, straight
razors, needles, explosives, noxious, irritating or poisonous gases, poisons, drugs or other items fashioned
with the intent to use, sell, harm, threaten or harass studentsnetabers, parents and patrohke

administration may determine on an individual basis if an item such as a pencil, fork or other sharp object,
pocket knife was indeed meant to cause harm.

Prohibited weapon possessed on or about a person while on school property are subject to seizure or
forfeiture.
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Incidents of students possessing weapons will be reported to the stydeatds and a referral to the
appropriate law enforcement agency shall be m@pleropriate disciplinary and/or legal action will be
taken against students who possess weapons and with students who assist possession iStadgntsy
bringing weapons to school will be expelled for a period of not less than on&lye&xecutive Director of
Mastery Learning Institute magn a case-by-case basis, modify this expulsion requirement.

In accordance with Oregon laany employee who has reasonable cause to believe a student or other persor
has, within the previous 120 days, unlawfully been in possession of a firearm or destructive device as
defined by this policyshall immediately report such violation to an administrdtis/her designee or law
enforcement. Employees who report directly to law enforcement shall also immediately inform an
administrator

Administrators shall promptly notify the appropriate law enforcement agency fofegtafts received and at

any other time there is reasonable cause to believe violations have occurred or that a student has been
expelled for bringing, possessing, concealing or using a dangerous or deadly weapon, firearm or destructiv
device. Parents will be notified of all conduct by their student that violates this.policy

Employees shall promptly report all other conduct prohibited by this policy to an adminisifeémons
under the control of law enforcement personnel are permitted.

The Executive Director of MLI may authorize other persons to possess weapons in school buildings.

The Executive Director may authorize other persons to possess weapons for courses, programs and activit
approved by MLI and conducted on school property including, but not limited to, hunter safety courses,
weapons-related vocational courses or weapons-related sports.

In accordance with the federal Gun-Free School Zartgpossession or disclyg of a firearm in a school
zone is prohibitedA Oschool zone,O as defined by federaln@ans in or on school grounds or within
1,000 feet of school groundgiolations, unless otherwise excepted by law or this padicgll be reported to
the appropriate law enforcement agency
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